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  What you will find inside... 

“Mavis Beacon Keyboarding Speed Test” 

“Free Resume Critiques” 

“February Workshop Schedule” 

 

February 2010 

108 Cobequid Road       www.opportunityplace.ca 

Lower Sackville, NS B4C 2N2 

(902) 864-7520                    

Comprehensive Employment Support Services 

 

We are here to assist you with an employment plan  

that works for you. 
 

♦ Assessment of Your Employment Needs 

♦ Career Decision Making Assistance 

♦ Job Search Strategy Workshops 

♦ Self-Assisted Job Search Centre & Computer Access 

♦ Assistance with Labour Market Research 

♦ Info on Training & Self-Employment Options 

♦ One-on-One Employment Support 

♦ Referrals to Other Agencies 

All services are free. 

 

For your convenience our hours of operation are 

Monday - Friday 

9:00 - 4:30 



 

 

Mavis Beacon  
Keyboarding Speed Test 

 

 

 

 

Available at Opportunity Place  

Career Resource Centre 

108 Cobequid Road 
 

This service is offered to unemployed individuals  

requiring a typing speed certificate for  

educational or employment purposes.  

Clients may have up to a half hour of  

practice time prior to speed test. 

 
For an appointment please call  

Heidi Bardsley at (902) 864-7520. 

 

 

Testing is Free. 

 

 

Want to be added to our mailing list?? 

Fill in and return the form below 

Name:  
 

Address: 
                

 

Phone: 

We want to hear from you!  Send us an email 

or drop in and see how we can help you. 

staff@opportunityplace.ca 

Opportunity Place 

108 Cobequid Road, Suite 100 

Lower Sackville, NS 

 
 

 

 

 



 

 

Opportunity Place …….. 
Provides individual, employment services for all              

unemployed persons.  

Available services include the following: 

 

FREE Self-assisted Job Search Centre 

• Free Computer use for job seekers 

• Specialized equipment for persons with disabilities 

• Access to Internet job banks 

• Resume writing support 

• Current resources—Newspaper, industry periodicals,   
Educational information 

• Career planning books and videos 

• Printing, copier and fax services for active job seekers 

 

Determining Your Employment Needs 

• Our goal is to help you understand the Career Planning 
Process, discuss strengths and abilities to resolve your 
employment needs and consider approaches to assist you 
in obtaining work. 

 

Referrals to Other Services 

• Staff is knowledgeable on a variety of additional resources 
in the community that may provide specialized programs, 
assistance and support. 

 

We look forward to assisting you with your career needs  

108 Cobequid Road 

Lower Sackville, NS 

 

For your convenience our hours of operation  

Monday - Friday 

9:00 - 4:30 
 

 

 

 

 

Resume  

Critiques 
 

Come have your Resume reviewed at  

Opportunity Place Career Resource Centre! 

 

Your resume is usually the first impression a 
prospective employer has of you, and is your 

ticket to an interview! 

 

Give yourself the best possible chance to get a 
job! Come have our friendly and  

knowledgeable staff review your resume. 
 

Our Career Specialists are available for half hour  

appointments to provide further insight into how 
you can improve your resume.  

 

Call Opportunity Place to schedule your  

appointment at (902) 864-7520. 
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